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OCOBAMBOCTINTIPOBEAEHHSA BHYTPINIHBOTO AVAUTY PO3PAXVYHKIB
3ABUITAATAMU IIPAIIIBHUKAM

The article proves thatinternal auditing of payments to employees is animportant tool for ensuring
financial discipline and effective management of an enterprise. It helps to identify errors in payroll,
preventviolations of labor and tax laws, and ensure transparency of accounting processes.

Itis determined that the issues ofimproving the methodological foundations of the internal auditing
of payments to employees are relevant, since a well-organized audit is a key tool for ensuring the
financial stability of an enterprise.

Itis established that improving the methodological foundations of internal auditing will contribute
to more effective detection of violations andrisks, increase compliance with regulatory requirements
and ensure control over the use of funds allocated for labor remuneration. It also allows optimizing
accounting processes, forming reasonable conclusions for making management decisions, and
creating employee trust in the payment system.

It is stated that a well-organized internal auditing allows optimizing the settlement system,
minimizing the risks of financial losses and improving the interaction between employees and
employers. In addition, the audit of employee benefit payments contributes to the timely adjustment
of remuneration policies in accordance with changes in economic conditions and regulations.

Itis determined that the internal auditing of payments to employees is an integral element of the
internal control system, which ensures stability, transparency and efficiency of financial management
at the enterprise.

The author confirms that a well-organized internal auditing allows optimizing the settlement system,
minimizing the risks of financial losses and improving the interaction between employees and
employers. In addition, the audit of employee benefit settlements facilitates timely adjustment of
remuneration policies in accordance with changes in economic conditions and regulations.
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Itis established that the proposed methodology of internal auditing of employee benefits is aimed
atimproving the efficiency and transparency of the processes of accrual and payment of wages. The
implementation of this methodology allows not only to ensure the accuracy of accounting, but also
to reduce the risks of errors and fraud, improve financial discipline at the enterprise, and ensure
compliance with legal requirements. This system will help strengthen employee confidence in the
organization and contribute to its sustainable development.

Y crarti goBeneHo, WO BHYTPILUHIV ayAUT pO3paxyHKIiB 3a Buniatamu npayiBHUKaM € BaXxJINBUM
iHCTpyMeHTOM 3a6e3ne4yeHHs1 piHaHCOBOT ANCUNMIIIHN Ta e¢peKTUBHOIo ynpassliHHS NignpueMCcTBOM.
BiH cnpusie BusiBIeHHIO NTOMWJIOK Y HapaxyBaHHi 3apo6iTHOi nnaTn, 3anobiraHHIoO NOpyLLUEeHHSIM TPY-
AOBOro i noagaTKkoBoro 3aKkOHO[4aBCTBA, a TaAKOXX 3abe3ne4YeHHIo NPOo30pPOoCTi 06/1ikoBUX NPoOLECIB.

BusHayeHO, L0 aKTyasIbHICTb MUTaHb YAOCKOHAa/IeHHS1 MEeTO40J10riYHUX 3acan BHYTPILLHbOro ayanTy
PpO3paxyHKiB 3a BUNiaTamu npaLiBHUKaM, OCKIiJIbKU IKiCHO OpraHi3oBaHWii ayanT € KJIIOYOBUM iHCTPY-
MeHTOM )11 3ab6e3ne4YyeHHs piHaHCOBOT cTabinbHOCTI nignpuemMcTBa.

BcTaHOB/IEHO, L0 yAOCKOHAaIeHHsI METO40J10rYHNX 3aca g BHYTPILIHbOro ayauTy cripustume GinbLu
edeKTUBHOMY BUSIBJIEHHIO MNOPYLLUEHb i PU3NKIB, NiABULLEHHIO BianoBiAHOCTI HOPMaTUBHUM BUMOram
Ta 3ab6e3ne4eHHIO KOHTPOJIIO 32 BUKOPUCTAHHSIM KOLUTIB, BUAiNneHnx Ha onnaty npaui. Lje Takox go3-
BOJISIE ONTUMI3yBaTU rnpoLecu o6iky, popmyBaT 06rpyHTOBaHi BUCHOBKW ANS NPUITHATTS yripasi-
HCBbKUX pilleHb Ta CTBOPIOBaTUN AOBIPY NpayiBHUKIB 4O CUCTEeMU BUNaar.

KoHcTaTtoBaHO, 4O SIKiCHO OpraHi3oBaHWUI BHYTPILLHIA ayaNT AO3BOJISIE ONTUMI3yBaTu CUCTEMY
PpO3paxyHKiB, MiHIMi3yBaTn pu3mnkmu piHaHCOBUX BTPAT i NOKPaLUNTN B3a€EMOLII0 MiDK npaLiBHUKamMun
Ta pob6orogasuem. Kpim Toro, ayaut po3paxyHkiB 3a BUn1aTaMmm npawiBHUKaM CriPUsSIE CBOEYACHOMY
KOPUryBaHHIO NOJITUK ONiaTyv npaui BignoBifgHoO 40 3MiH €KOHOMIYHUX YMOB i HOpMaTUBHUX aKTiB.

Bu3Ha4vyeHo, Lo BHYTPILLHIA ayANT pOo3paxyHKIiB 3a BUNnsaraMmu npawiBHUKaM € HeBig €eMHUM eie-
MEHTOM CUCTeMU BHYTPILHbOro KOHTPOJIO, AKuii 3abe3nedyye cTabinbHicTb, Npo3opicTs i edek-
TUBHICTb piHAHCOBOIO yripaBJliHHSI Ha NiZNPUEMCTBI.

fMigTBEpA)XXeHOo, WO AKICHO OpraHi3oBaHuii BHYTPILUHIA ayaANT A03BOJISIE ONTUMI3YyBaTu CUCTEMY
PpO3paxyHKiB, MiHIMI3yBaTn pu3mnkm piHaHCOBUX BTPAT i NOKPaLUNTN B3a€EMOLiI0 MiDK npaLiBHUKamMun
Ta pob6orogasuemM. Kpim Toro, ayaut po3paxyHkiB 3a BUn1aTamm npawiBHUKaM CripUsiE CBOEYACHOMY
KOPUryBaHHIO NOJITUK ONaTyv npaui BignoBiagHoO 40 3MiH €KOHOMIYHUX YMOB i HOpMaTUBHUNX aKTiB.

BcraHoBsieHO, L0 3anponoHoBaHa MeTo4MKa BHYTPILLHbOIro ayanTy 3a BUNaaramMmv npayiBHuKam
HauineHa Ha nigBnLLEeHHs e PeKTUBHOCTI Ta NPO30pPOCTi NPOLECciB HapaxyBaHHS i BUNIaTn 3apo0iTHOT
nnartu. BnpoBag)xeHHs yiei MeToankmn 4O3BOJISIE He TisIbkn 3ab6e3neYynTv TOYHICTb 061Ky, ane v 3HuN-
3UTU PUSNKN TOMUIIOK i 3/I0BXXNBaHb, MOKPAaLUNTUN piHaHCOBY ANCLMINNIHY Ha NIZNPUEMCTBI, a TaKOXX
3abe3neYynT BUKOHaHHS BUMOI 3aKOHOA4aBCTBa. Lis cuctema gonomoske 3aMiyHUTH 4OBIpy npayis-
HUKIB [0 opraHi3auyii i cnpuarume ii ctabinbHOMy pO3BUTKY.

Key words: employee benefits, internal auditing, payroll, control, settlement system.
KaroyoGBi cnoBa: Bunaamu npayiBrHuxkam, BHympiwHit aydum, 3apobimHa naama, KOHMPO/b, CUCMEMa pPo3pa-
XYHKIB,

FORMULATION OF THE QUESTION

Employee benefit settlements are one of the most
important aspects of accounting and auditing, as they directly
affect the financial stability of the company, its reputation
and employee motivation. In today's environment, when the
economy is globalizing, business activities are becoming
increasingly complex, and competition in all sectors is
growing, the relevance of improving approaches to internal
audit of these settlements is increasing significantly.

Effective internal audit helps to ensure accurate and
transparent accounting of employee benefits, which, in
turn, plays an important role in planning and analyzing labor
productivity. This allows not only to identify reserves for
increasing labor efficiency, but also to improve the overall

management of labor resources. High-quality internal audit
ensures that calculations comply with regulatory and legal
requirements, reduces therisk of financial errors and helps
prevent potential violations.

Thus, improving the methodology of internal audit of
employee benefit payments is not only an important
condition for maintaining financial discipline, but also a
significant factor in improving the efficiency of the
enterprise in the current economic dynamics.

ANALYSIS OF RECENT RESEARCH
AND PUBLICATIONS

The analysis of research on labor remuneration shows
that many scholars are engaged in this topic. Many
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PRINCIPLES OF INTERNAL
AUDIT SYSTEM

the principle of
compliance of the

controlling and
controlled systems

responsibilities

the principle of
timely notification of

the principle of

consistency and
continuity

the principle of authorization
and approval

deviations

Fig. 1. System of internal audit principles

domestic scholars have paid attention to theoretical and
practical issues of internal control over payroll settlements:
L.V. Hutsalenko, G.V. Arapa, S.M. Petrenko, R.E. Ostro-
verkhoi, K. Kryshchenko, I.V. Sauha and others. Recog-
nizing the significant scientific contribution to the study
of internal audit, it should be emphasized that in the
context of the constant evolution of forms and methods
of control, the growing importance and need to take into
account the unique characteristics of issues related to
improving the methodology and organization of internal
audit of employee benefits remain relevant and require
further study.

THE PURPOSE OF THE ARTICLE

The purpose of the article is to define the
theoretical and methodological foundations and
develop practical recommendations for improving the
methodology of internal audit of employee benefit
payments aimed at improving the level and content of
the audits conducted.

PRESENTATION OF THE MAIN MATERIAL

Labor costs are one of the most significant cost items
of any economic entity. However, despite the established
foundation of the modern domestic accounting system,
many issues of accounting and auditing of employee
benefits are still controversial, which necessitates their
study. The regulation of these issues is not regulated by
uniform legal requirements, but depends entirely on the
specifics of the calculation of cost items of each enter-
prise.

In this regard, the internal audit of payments to
employees is defined as a control system organized in the
interests of the owners and regulated by the internal
documents of the organization to ensure the reliability of
financial statements, which helps to prevent the loss of
financial resources.

Internal audit of employee benefit payments is an
important part of any organization's financial
management. This process should ensure the accuracy
and timeliness of payments, as well as minimize the
potential risks of fraud or errors. In today's business

environment, where effective management of financial
resources plays a key role in competitiveness, improving
the system of control over payroll becomes a necessity
to ensure the stability and transparency of the compa-
ny's operations.

The components of internal audit are the identification
and management of risks to the organization's economic
activities. Information on risks is necessary for a complete
presentation of data on the company's financial position,
economic results of its activities and changes in its
financial position.

The article highlights the following principles as the
main proposed principles of the system of internal audit
of payments to employees (Fig. 1).

An equally important aspect is the implementation of
risk management systems. This allows the company to
assess potential threats in advance and minimize their
impact. Employee benefit payments occupy a special place
in risk management systems, as they directly affect the
financial stability of the organization. The development and
implementation of an early risk detection system allows
for a prompt response to changes and prevention of
possible financial losses.

The proposed system of internal audit of payments to
employees should consist of the following components
(Fig. 2).

In general, improving the internal audit system of
employee benefits requires a comprehensive approach.
This includes process automation, staff development,
implementation of internal and external audits, trans-
parency of procedures, risk management, and
cooperation with external experts. This approach will
help not only improve the efficiency of financial
accounting, but also build trust between management
and employees, which is key to the successful
operation of any organization.

At the final stage of the audit, a final document
summarizing the results of the audit should be prepared.
Such a document may be drawn up on the basis of the
general results of the audit or for individual objects of
control. We propose a sample form of the final document
based on the results of the audit (Table 1).
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| Internal audit system for employee benefit settlements

requirements

audit of the correctness of accruals and payments to employees in accordance with legal

of tax deductions

verification of compliance with the law on payroll deductions and the correct application

settlements

assessment of the organization of analytical and synthetic accounting of payroll

records for settlements with employees

verification of the correct execution of documents and their reflection in the accounting

audit of the company’s expenses for social insurance and social security

analysis of the efficiency of the payroll fund, including the assessment of labor costs

Figure 2. Internal audit system for employee benefit payments

The proposed sample form of the final document
based on the results of the audit contains all the
necessary elements to ensure a clear and precise
reflection of the results of the audit of accounting
transactions and their compliance with the established
requirements. Such a document is used to record the
findings of the audit and provides recommendations

for improving processes or correcting identified
errors.

The proposed methodology for internal audit of
employee benefits is an important component of the
effective operation of any organization. Proper internal
control over the process of accrual and payment of salaries
ensures transparency, correctness of calculations and

Table 1. Form for summarizing the results of the audit
of employee benefit accounting

Number of control procedures Number of working documents Number
Planned Implemented Planned Executed of(;flolanons
etected
1 2 3 4 5
Analysis of identified violations
Consistency of identified
violations by the client's
Number of management
Nature of violations | Working paper | violations Number of violations
detected | Consent received Corrected
on the existence during the
of a violation inspection
Requirements of the
current legislation
Requirements of
internal administrative
documents
Methodological
principles of
accounting in
accordance with
Arithmetic errors
Reflection in
synthetic accounting
Reflection in
analytical accounting
Reflection in financial
statements
Other:
Uncorrected, uncoordinated violations
List of violations The error was not corrected Disagreement of
during the audit management
personnel
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timeliness of payments, which helps to maintain employee
trust and improves the financial stability of the enterprise.
The proposed methodology for internal control over
employee benefits provides a system of measures to
ensure accuracy, efficiency and compliance with the law in
the process of managing human resources.

The proposed methodology for internal audit of
employee benefits is aimed at improving the efficiency
and transparency of payroll processes. Implementation
of this methodology allows not only to ensure the
accuracy of accounting, but also to reduce the risks of
errors and fraud, improve financial discipline at the
enterprise, and ensure compliance with legal requi-
rements. This system will help strengthen employee
confidence in the organization and contribute to its
sustainable development.

CONCLUSION

To summarize, the internal audit of payroll should be
organized in such a way as to contribute to the efficiency
of financial resources management, ensure timely and
accurate payments, and strengthen employees' trust in the
payroll system.

A properly organized internal audit helps to identify
deficiencies in accounting processes, prevent financial
irregularities and minimize the risks of payroll errors. It
also helps to ensure compliance with applicable laws,
optimize payment processes and increase the transparency
of financial transactions.

An effective internal audit of payroll is a key tool for
building financial stability, improving labor relations, and
stimulating productivity. It not only provides control, but
also serves as a platform for continuous improvement of
the payroll system.
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